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	Level of Employment:
		  




	Position of Employment:
	Security Section Head

	Reporting to:
	Deputy Security Manager

	Employee Name:
	

	Date of Commencement:
	

	Location of employment: 
	Simba farm



Overall performance of the job
· Under the general guidance of the DSM and within the limits of the established AAA Growers policies and procedures, ensure the security and safety of the company’ interests in Simba farm/EPZ Forest gate.
Key Responsibilities:
· Enforce company rules and regulations and a member of the facility compliance team and sits in the Safety, Health & Environmental Committee (SHE).
· Administration of security staff under his command, resources and other security equipment allocated to the security department.
· Assist the Farms Security Manager in formulating security policies and procedures concerning the farm.
· Reviews security procedures from time to time and advise the management for implementation approval.
· Conduct security survey within the premises as instructed by the security manager.
· Detecting crime and putting in place crime preventive measures
· Ensure liaison with external agencies (Police and other Law enforcers) is well coordinated.
· Ensure that the relevant security documentation at the gates and in the office is properly done.
· Ensure security incidents and operations returns are done effectively.
· Regularly conduct risk assessment in the premises and give appropriate recommendations on mitigations.
· Conducts security patrols within the farm and reports his/her findings to the DSM/SM
· Contributes to the improvement of security by identifying and reporting potential security threats at the working environment
· Deal with suspicious objects found within the working environment
· Deal with emergencies in accordance with the set procedures
· Responding to incidents which jeopardize the secure movement of company property
· Deter and prevent incidents of unauthorized activity within the working environment through visible security presence
· Defuse incidents of potential aggressive and abusive behaviour
· Removing individuals using minimum/reasonable force in deserving cases only
· Support staff, customers, visitors and external bodies within the working environment through creating and maintaining appropriate working relationship.
· Maintain effective working relationship between his/her people and other external bodies
· Ensuring security incidences are book daily at end of each shift .
· Provide information to meet the requirements of the legal system through providing information to assist with investigations and where necessary provide evidence in a court of Law.
· Guide and monitor the performance of security personnel under his/her command and make regular reports and returns on security matters.


Academic, work experience and professional Qualifications
· Must be a KCSE certificate holder (C- and above) and with at list a certificate in security management from a recognised institution.
· Must have professional training and experience in security operations and administration.
· Five years and above experience in security operations and administration.
· Thorough knowledge of security and investigation principles.
Supervisory Responsibility
· Direct-security supervisors and guards

Reporting Matrix
· Reports directly to the DSM/SM on all day-to-day matters pertaining to the security in Simba farm.
· Liaises with individuals within and outside the company on all matters pertaining to the security of Simba Farm.
· Co-ordinate security related activities with shift supervisors and other supervisors from sister departments.
Key Performance indicators (KPI’s)
· Effective maintenance of the security of the working environment
· Proper rostering (Duty/Leave) of security personnel under his/her jurisdiction
· Timely and efficient response to security issues
· Effective communication and leadership with all those under his/her command
· Increased awareness and vigilance throughout the farm.
Key Competencies: 
· Ability to work under minimal supervision.
· Team player with good leadership qualities
· Creates good working relationship with general workers and management.
· People management and development skills
· Analytical thinking
· Good education background
· Well trained with at least 5 years’ experience from a reputable security firm.
· Should have strong sense of value and attributes
· Good personal conduct and well disciplined.
· Result oriented and able to generate viable reports
· Should be physically fit and of sound health.
· Should be a person of high integrity and beyond reproach.
· Good interpersonal/communication skills.
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